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UT#IT 3^T Rnfcnft) WTO, 2006 

07/T.otA/R.«T./W./ 300.—'Tmftor 1976 (1976 *»T 21) ^ TO 30 TO TO 

#T ^s\ TJT*faT *>T TOST ^ 3IT#*F 4N> t 3?ft Tffa 3^TJT*fN favra fe 

3 wrcf ^ afo ^?dw 4K4>K ift ^ TJJT^RT Pi*-iRiRsio fifpPPT TOW t, 3T*lf?f :- 

37«?nT-I 


'vrtbm 


1. tffw TO, yTTWT affc : 

(0 3Wm^ ttcNst wft*rfa atftorft a^r*>faififa2006TOfa»h 

(ii) 3 faftyw WR 3 H<WfM Ttffa 3 3T*!T^ I 

(iii) ^ fa ^ T3T5*. 4ij\pFi(| 3?ft wnl’firQ : 

tr^j *nr % ■$, faffalf # atpwf IfaR "Pfair tow ski faftrc to rito? to ^ "TOfafaffa 

fanre— 

(¥») t r srcfat to 3 fasft ^ 3 tto ^ sttto M fn fa ^RT T R, 

(bt) ^ -a^fhr **n trt^r ”*tt TOfaR^TiftfafaT^R 3?ns *far *r sn^fa'fft i 

2. q ftRl fa : 

^ 3 TO TOT ^ TOT ffal ^IT fa$ ^ — 

(W) M STfafTOT* ^ faffa wfoi fa 3rfVffa, 1976 (1976 TO 21) Zftfrim t I 
(bt) M 1far I^t” 3 far***, 1987 ^f>r TOn t^r auftfcr h 
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W ^ 5( l) 3Grotto srfafcr i i 

W 44 ate wrcr” 3 ?r?sm afa m ttrk mn 3?faFrct arfafcr $1 

OB’). ^ ^»t m 3 sq-qrcr (l) ^ sfafa wif^ra■grrrracT■far arf^ri i 

(^)}. 4|J Pi^» arfafcr^ j | 

W j“ ^ H<ai WW6* ^ 5n$T ^5T TH7R ^ITRT SlfV^t 3Tf^T^T t I 

(^r) j M ^ fotfl ^ Bff.TOft *nq(l ^^ 31 t^P^T^ W<T 3TOfa Slfaftr f } 

(50 j. wi ‘snfWu'l” ^ 3TfWiW^ TiFi^ 4 3ik <*>4^iRqT^ 3?sqy ^rt tf^nfiRT srftrenfl 1 arfasta 

!*'. 

(^r) : — 

(^) ^ srte^t *n qj^forct tptr ■qr t? 

C 7 !) TF^TR Ml^ld 5RTyifw^a a^Ter>rVH<*» ^«hW,fa?W 37T^ft^ ■qr"Sq#^ ^ 7^ srafa; afo 
W ^Nt ^ 3tfW*T RT ^RftcT qft ^ 3PTfa ! ^ 

(z> 

(^) /‘^^"^l^rqTTSC^) (2) ^(3) 

■^cn^ *ft wfaR f^ *tarcr a^sTTRt srt #i3qf ^ zvrc ^ *rqft # i 
(b) i“-^R H i\ asfire^ -qr *?*MI qft qc%qq -qf?T (^ qfa/qHt *ft atfwft *n M qtf t) afa 

arf^rtf, 

1^3 5*p£ 3fofa fate ^ ■qfa/qfrft ?nte ^ $1 
(^) ;M a*terft ,, 3fateT 3(5») (i) 3fafateqqf if ^teft *ftqq tr trgqff sqfa?r srterf i 

W <4 ^ t ^ w ^ awdy ^R^tegf aftr Trf^grfigpff ^ft -5?^, 1^ yr jadN^ff-gfr gfgnfa #cft 

" q4 ^ ^ W„#rr ^f -qr -m Rfim wi %qr ^ ^t tjh arfq^r $ i 

W 3fk’*nf*n^ arf^crt i 

(81) ^ 

(^) qfTO ■qq'v^” ^ TTtJR q»i<4fci<4 f^TFT qJT TRR *TR^T q>T^ STIRT 3TfsRJRt, f^7q»T tq> ^R-n ^ 3Tf^R>rtt 
^ ^T ^T Ft, 3Tf^cT t I 

3?SqRT-n 

I 3iI^«?>iRmT 3^tr ^4^iRt(T ^*(I<*»<ui, Pi^Rw, wR4)^(i sftT ^r qrmftr 
3. 3ifiw|iRqf aftr q»iHuft4Y ^r ^ 4T^<ui ; 

(^) Jtsr ^ 3?fycMr<qT sfk ^4x(iRqT ^ ^fff^r f^n ^rrqnrjr: 

i 1 ) WR-TS 3tf*RFTtf M 

' (i) ^cT-I t 

(ii) ^R-II 

(iii) T3^T-III 

fqj^t ^ ^f«r 3 w 5^ 3R)R #TT : 

(i) 

(ii) "?TF3T ITqqqj 

(iii) 3R«R» 

(iv) ■qf^nER’qqr 
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[ RFT HI_ 4 ] "Hk 6 "flFT 

afr ^iw, W (Mhw n » rii Srct *^ ' TOW * aiyfrrt ^ ^ fcfttte 

^nn i 

( 2 ) ^njjr-iar— 

fcftwfr i tW «mHftifiw-w-'WiWt, fttflra>-w-*s*, sn^ftiPw ato aw firf tfam 

-tprscT 5 TCI ^ Wl-W ^ ftPlR"s flFIt ^1 

( 3 ) —fataw fa4 

^>Tv». 3 T?fa §j5^<’--’flF-«^i e *i5 < f>» *w«»»ifti*> 

<*> 4 fat, 'gr^T wi 3fft fa srt £ffat, ffa sro * K< * K ^ 

i^^h1«aH *ft '^PPRT-'5T I T Z T RT ffafffa ffaTT ^ l 

(t §0 f®rf^TR ^fr ^ ^t?i ^>t 3ft«? ^n?in ^ 1 ^ 3qf%ra>r^5 <t»4^iR4T ^ -^nft ^r«i»fT 

£ffaf ^T *7 WI fa 3 +l4<fl fa 3T^%T t I 

4. 3*W*fl 

^ Mmf ft a fo> O t nffag! Rifafa-gfa, WW fa *ff faftre , ft* TO-TO m 

Pn^ich fa4 afarer 

wf r( <rf $ 60 fafa fafa fa SRlfa ^ fa^fa ftfa 3R*fa 3JTOTC R* Mfa<l R* ^cH t : 

xr^j ?!% -fa <fa fat/Ri siwfa 3rmK r* fa fRfarai ■sfara’ fa ^ wrc? ft ^ i 

5. fafafafafafaRT _ 

(1) faferenfa ftftfa ft sRzrerffafa fafarft far i ehft^iRftftftfaft ^iii*W9> f^Pw jh^iO faT : 
tr^j Hf ftf' fa Hg l M4»< *ftft TR fa$ TRfa R ft, eft fafalftft ft faV ft fa srau’fli^flw *lffafa fa » 

(2) ^N? ^ 4 ^ ^ l « ll <^M*lf^ m ^ I^T^r afrfWt^m^KV 

fwtf ft sfjrr fa "^rm^ft i 

(3) fa fa ;fa ft fat R*fa f^T TR fa* fafafa fa* fafa fafaF SRI W ftfafa ^ HHWlWFe! faffa 

■sntfant 'ft w«TcTT (f^PH^r) wn-'T? ^n far i 

(4) (i) 3RTfa—fa Ttfi ^ '5^— 

^ > 

- 5 ^ -q^ xr i^t^T ^ t^; x rr5r far: f 

(ii) farm 

fa ^ fa -ft 3 n 4 t wft f^f^RT ^ TRfa srftRBTft ^ fafa ^ 3T^ Slfa faffa 

MlN u ll 31^ fa 1 !! I 

6. ^dW H 3ftT fa 

faffaR 3 ^ dr^f^ R! ffaft 3rffa!^RTfafat^TfalRH;fal^fe*rf 

" 5 R!R fa faft, " 5 ft fa^ftfarfa RRT 17 faTPT-RR! ( 1 ) ^ SRPfcT ’faftR ’R^JK '5RT TRRT-RRR RT faffaffo! fa ^TRr | 

7 . faT ^T RTT^T 

fa ^ f^T Ifart Rt ^Tlfa fa fa, fa ^ ftR'fa faTT^r ^ 3!^!R ffaft 4t R7 ^JHt 

%ti ^fa ^ Ifas STRwrfalt : 



fWt I 

8. iTfN^TT 

(i) ,j^ft a fa ! i ii i W i ia B Riinf»rf^8n)twr 

W[ 3T*TC ^ ftp* I 

( ii) 

9rt«m« SRIJrtw ^ 3Hf»ra? 3Rftr ^ ^pn ^T ^,, 

(iii) ^a <^W jfxisl-ia 

3nf^ 3T*f%? ^ ftp* ^TTTT *n fic^JfT I 

(iv) (*) 

3nrn>HT sro 3 arrf***> *ft arafa ^ ftp* tom m wbm i 

wtT^i tr i&m, M ftgfar Ttoiift 5TO #r ^ ^ arafa *fr ftp* tot*t *r ^n , 

<V) drafts 

Tj™ *t m 1 -to arcf* *rffe«a?T amst-nror stt hr sqjta *fai3* * ansr wrf *r 

Wh»fl I * 

9. TO P ffr>< m 

(i) 1^5^ TJjfM^,^ TW ^f, f^Efr 3rf%wnft ^IT ^ a^rpft ^rfeft^rr ^ ^ 7?ft Urs* 

tffasnft^3m3 tof& m fromro i 

3miTO m TOmfl TOT TO TO TO4)<htH | ^ ftp* : 

V& TOftt TO $TO ^TO TOTO *ft TO TO*ft t I 

f, TO f%TO TO «n | 

10. 3to gRT 3*T TOftj 

(i) (m) «ft 771 *»4*i(l m sftt to 3 ^ Tsrt m topito ^ 3 srrt ^ 3 ^ 3 ftgfa?r 

W ’totfsrtor TOfaTOTOTC^nft :— 

(0 'toft 3rfaro$ 3 mro* 3 tffa toH afo* 

(ii) 1%# *4m3 3 TO$ 3 TO TOftft I 

(n) toft jRfiffluO m TOfcnft m TO-ftftro 1 (TO)3TO^TO33,^*m*ftTHft^*TO3,TO3 

SRftm TOto *ft TOflf 3 TO^ 3*H 3 TOTTO TTOJ TO *JTOFT *TO f^TT I 

**’" afk •Wu'iFi* <Mil 3 ^ *n *w* 4m ^ 3rf^»i# ^ wifeiftsrcr fttsr w wnm ^r xfi ^ 

s* iw irortt =rtT ski, ^w wp wn siflwi# sra ftm, \ 

* ^ ^ ™ ***$ * ^ a^irto ^toM^vfl^rTO^n^ir i 

11. wftwtor afrr ^r-ftpjftr 

k ^ 3rftwit) -*n *»4^i(l 60 «ng Tgt ift M ^n-ft^r irm i 
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[ m m —rrf 4 ] 


RFg RFlR> 3RRFT, FR^ FRRt RFRR^RR-fafRRR (2) 4RRT <JN«i*faR fa to R4t$TT Rfnfa "5 RT Rh^iR^i fa>RRT^RT, 3TR4 
fa^l^RK faRTt 3Tfa3FRt RT RRftot Rit 55 R$ R»t 3TTg ^ Ft4 ^ RTF RT to» 4f 30 to R»t IJTCT tor Tjft Ft4 ^ RTF, Rt *ft RFc^ 
Ft, fa# # Wl toT-fa^f RR TT^TT t : 

m^[ rf # 1% f*t ^R-fafarR # rff fa# # 3 t(V«*»iO rt to^ul #t hr rr» torfajH -=nff faRT rtrrt, 

3TfRR# # RTR^ 3 RRT ^ RiR <fH **=nft% RFct affc «b4^l0 # RTR^ 4 R## RF^ ^ fafHRT 4* #feR H ^ faRT RTF RT 

l\4 3Tfa«hi{) RT R>t *ifa<t>i{l # hihc^ 4f (fl*i # s t<l i M< sfa *t>*foi{l # hihc^ "4 y,<t) HfI'I R» <ki*k 

rh #ft H ^ # RTF : 


rtrj rf # fa (2) 3 fan *rfrthrh # snaws # artor ^ 3i#j^ rt r#r# 3rfa?r Iff 

rt 4 # FR> r #4 # #ht 3T«w # fafa # fa** #£ R?t fafan srtRitoH ^ rrjht $ afo ^rt 3nR#FR fas# R* #r r #4 
# 31Hfa # #HT fafa #RT 1 RFT Hte RF fa 1 # #HT $ % FTR fFRT RRT 31#FT ^RTHtfRH R# $, RR H(H<^ 4f FfafacT 
3TfaR># RT JQ tRg # RFTST HR fan ^TpgrrfT, ^ fa gpgry % ^ 3TT^T ft F fiRT Ft I 


(2) 3?S*raj ^ ^ ^vR ^ #! ^ ^Eft f^ *fef?T F5T R3R ^TT, W % 

FR-WRR (1) ^ %# <nRl*hl(l "RT ^ ^ifH^tl ^iTl^IT WIT ^ifF^^T^ IW flRlRl *F 

■4»4^Rl ^ ■RIR^ ^ WW~ wr RT ^Rt^T "SpM 3% ^ ftwRST I 

^M^HeiKUi : 

F^R fs(t*i4H =£ "SPR^f ^ f^TR ’8TF ^IT '4>4^V^, f^UT4»l RF# ?l4tw F^, <^f^RRicn cfft 3flQ ^ 

Ft^ ^ tr^H ^ anftsrtt f^r 4^rf^F Ft*n i ^ atrf%w4t "m F^Nrrtt rtf 4» rf^ f^r Rrt 

%4t 3PT f^T ^Tprarftfll ^ 3?T3 ^ RRFT $» RF ^T R!ft4 "% cRpFR *telfR^V5 F^TT I 


3RSZT|<|—3 

^m-1^nf, 'nftism, v$ irwm^R 

12, FW-TtflfiTl 

^N? 5RT 3Jr^ 3?f^FRt RT R»4 rT^ ^ #TR 4 ^ ^RI RRR-RRR tr ^ FtH RT wH! RT ‘^RT-'fWT^ 

FfRllttf RRR R T^T RTRRT 3|R FRR nRlTOT RHRiRT Hlcn FlMT I 

13 . «iR«o«i 

(i) ^FR-Wm(3),(4) 3^(5) ^FRRRfRRTR^FRTRRR-RRRRTRT^1^R^1M[#T^RT#T4Fff^ arm 

1r JHfl|4»lfl RT 4»4 r|(I ^ Mc4«t» FTR*f ^ f^R fRRT Rft^3RT ^TRf FRTRR4 SRRPfF RM-RR Rjf^RT R^RT I 

(ii) FR RfiWFT RjfMf RJt ^ FIR lRRf% 1R>^ R^ SRRRlf RT '3RfHBT R>t RH^ft RR 3TOFR iRTRT RTRRIRRT 
arf^RnW RT RRNlfNf, ^RT 4t RIRFTT Ft, ^ 4tR RftRlfiRcT ftBRT RIT^II l 

(iii) (RT) “PRft Ffapf RT ^FRRIR 4 3?fMR»4t RT RRfRpft R>t RfRSgRTT R»t R^FTT FR RR 7 ! RT 4«HHH 4 FRR?t 

PH^IW ^ FlftRI ^ RRR4 4 T& RR4t I 

(RT) RFT FR Rapf RT ^FRRR 4 RRR ^RT f^TRTR RT^ Ft RT 3rfifR> RFtRR 3Tf^3BTft RT R>'4Rl(t Ff, RFf FR^t 
RTRR Rft*SRT R>t RRRT FRRjt FR 5 ^ ^tR> RF^ ^ #^4 RT ^RRRTR 4 FRRft Rft*3RT FR^ 4f Rft RTT^ft I 

(R) RFT T^t ^J#R?ff RR4 RT ^RRRTR 4f RRTR ^RT fRRTR RT^ Ft RT 3Tf^R» RFt^RR 3TflWl(t RT 4i4RlO Ft, RFT 
FRRft qR^ni FR^ RtRT RF^ ^ RR^ RT ^RRRTR, ^RT 4t HI MCI I Ft, ^ R^f 4 4 fRRffRT R»t RTFRt I 

(iv) ^’3?!^ to srfVRnfl RT FTTRn RR 5 ^ 1^ RFIFR, 3Rf^ Rn4 faRTR, ^f¥R RRTR, R^ Rt IFRTRr 29 3*^, 

1980 ^ RR H<9Ht FR». 2/17/79-5TR5TR.4t. FRT RftRlf^R nVlif^R $<HHMT RTt tot FIR 3TRRTF ^l4 R>t cn(l«l Rit 
to> R>t toT^f FTWT RRRWTf R>t FTRRT 4 FRRit Rft*3RT R>t RFRT FR W R>t RTTJTft^■ft* R4t ^Tjjf to STftortft 

sftVRT toSTRTR RTRTT?ftR t=N^ FITCH RR^TRTf R>t ^TRT 4 *>U*6 1N> 4 Ff4, RF1# fRT RRFR ^ tFRTRf 22 R*TR$, 
1991 ^ RR WWl 11-3/90 'RR.SfR.Rt. (I) ^ 4)^) nt^ RR4 RT toRRTR 3TRRfR RT^ 3Tfto>lftRt* RT 
<+>4Rl1XRf R»t RTRR Rf^RT RFt I 
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(v) feRft wf gr fq^ftfrg ^ ^ arfiT^Tftqfgrgft mm ^R^ct r ^ *hI 

^<*>1 3TWfef fa ^ *«\4 qft ^l^'fl I «f5?T^f % qf^FTTqp? qj 3TRftjq StfoTqf q> cl^cT «7?ff 1%^ 7^ S f faqflft 
f: ^ ^Tcci f^ qi^ £ eft Ft Frtt^r qft ^T^rR w q*ft qiH ff*qfS|4T qft -q^qt qftMdl 

STRflTcT **ft faq 3fc> *ft£ faqr ^ 3TwrfW SRTMfer^^'^ 3T^R ftqffar qft WJ?ft I 

14. M<ilHfrl 

FFt=rfW $qr ^ *qMq 3 qft ^nrft a^ qft$ tft zfc&rfi gr qtfqnt f^ft gq gr fM 3 qq« ^ a^qqjq; 
l?fa> W'TFf q>X ^PTTT f ; 

qr^ q? 1M 3 arftmftqt' qT qtfqrftqf qft qqtHfaqf ^#q mm sm arfaftqq trm 29 ^ shstc forc fog w 

f^'^ Tsmjrrft | 

is. wmfa 

^n arfosrct v qrfqtf f^ arft^fcr tfqif gr ^cfrr 3 ^nm 3 q*tf qntf gt f^ faqr g^ Ft 
^^ft ^ ?MgT*FMtq*q m& arafVg? 3RW!TTftaftw*^•*aratari,*rirtft>iriftfei'1*i' 
™ ^ *t gmf gi qfcftw Tt for# *ft *gg TRgrqfiEr tar gr t^ctt i i 


3IGJTO-4 

3rrarrnr, 3f^nm arttn 

16. 3Tft35tft qT * >*N n fl qft ^qT qft TfSfTfTT 

^ft ^^T^^TRt«fR "4 ‘3R7 ‘Sqf^cT gT ^f®RTqf, ‘•qTq-fg°fq < f'FTCFft gt Iqqgq "4* F>t TOT qqf Ft, qt t^f^TT^TR ^TReTT q®fH 

FT fl^Nd! ^TT I 

17. f^RJJTf g* 3?T^ff ^ 3T^nm W ^irU 

gq wfa arfgqrrct gr qrfgrft FT ftPnmf ^ argm grrf g^TT afo ^ggq 3*3^ grtm w qq ^r^i^ifeft* 

?RT RT iFR^ Tnft 3U^ft T^‘ gq f% <H^Hieit ^TIT, ^T-fqofq, f^RIHl “qj Ph^»I W qq? Ft I 

is. ifM^rar ttj% w ^ftm 

■ac^q? arfqqfRt qr qqfqrft UIRf ^ ^q7 ^rqtft qqqf ^ qTTTeft' ^ qqq Tjnf qlqnlqdl q^R q^?n 3^ qt 

l^^qRft^l^qc^qTTfq^ai^U 1 ^qFtftwq?^ I 

19. $feb %q qit q^r% qjr 

q^qr arfqq^qi ^ qft ^T fqiqqtf ^ ^ ^ qq ^ 1^^ 

«i«hKl arfqqnM, qqr ^ ui^qft ^ "Riq #r-"ftq ^rft ■qqq %^rqR l^^an^n ^ qr «qn ^qr i 

20 . qF»T qtqqrq 

3)fiTO« ^i Wt wftwi# ^ ^ t^r ^ ^ ^ ^ 3^ ^ 

’t ■#? sfk ^ ft=n feft ^rll^ ^IR*k 1 ^ ^#wqi 5<Slftra -^yf «B^n, ^ 

'Mi'wO 8jq?TT 4‘ 3lfqq>R ^‘Ff I 

21 . IJT iBiferit 5RT W?T IS #imiT ^IT aram vt M i Re ii R^h tnwm vxt% if «jm^#fr 

^ 4 ai^^n wi ^ ^ ^ ^ ^ if ^ fg rqrami ^ ^ ^p, ^ ^ 

^Rnw Ft qr aqqftfqqr, qft >41 ^k, Fqsft %q asr^tv qr qfq q^f q^qj ; 

qrg qft^ qi <^4 ^k 1 ^qt q\(l ^ fq^T %sft ^iqrfw qr qt^Tq >qqrq qrr a ^ t qf^ qrr4 arqqr ^T%f?qqr, 

J^Trqqr, ^#qqr, qife 3?qqT Wqfqqr ^ ^ 3Tiq^ q^ ^ ^ a^ ^ ^ q^ WI 

F % Fqq Fqqj qJiqfefqH q>jqf ’’ft qft^ qiqT q q^ : , ^ 

qF qt % Fq qq4 qft qF Fiq ^ qFf #TT qr qqq? q^q qq ^rr qf^-qqq qrfvqTRt SiW ^Tr qqft qq tq^?T fqqT qR I 

*WlcMU! ; 

■h4?ii ^i wft t ^i ^ranrai f # ^ ^ ^ , 




(iii) 

1956(1956^11) 

^rvnartfeRt*. aiMm ^fa i pnii.t, ■ 

^^arifrKift*! *4* i ( l 4)nro S aMw, 1912 (1912 

)»4tfrit#, 4tnw<a tfatjlw n*w, i860(i860*fl2i)*trc^^^Wfr^ &*$& 

- . .._, 

^RT15FHTR fortft sm"% ^ ^ ^'1 * _ 

. n ... 

(u) *fr»tesift *nsfrfrt, fr 

TR Tsm *4) m frit aiyift *#*1 arfti* w tpp^ y ^Stwsfafrftr**fr fr* ^ ^ ^ 

^)TO afrt -?ws*? -snfl**srft 5rcr -to -q? a44Jfii'HHK H «K ^ -«*s* ♦ 1 _ , 

^g to wPw* *3* * * ***' ***"**? *S*M* 

«ft*l**frft ai^qftgm*! sift* ^*it3ifr74t** toot sig<ift»?m 

srf^RF ^ sw tor 1 

T^t ^ ftpn trt «rc ^ ^nsr ts <H*<n i 
24 . iR£ T T 3frr ^3T *4)*R ^>T% % 

. An 


(i) 


(u) 


f 3iTT w*l « nnnyi f , , ^ ~ _ l}j „ . 

^TT I 

■5F*f 34fMeKT^ ^T *4^ :— 

(1) ^fN ^TFf ^TT ^1 #TT ^T 5^51 ^ ^ fa 1 ? ^ <s«r>’«ii^H; ^ 

wSwn 

1961 (1961 **28)4$ 1 

25 . Teraif, frfrf snft if «<i*i4t . . 

^ tft arftmd *t ?4Wft f*4t 4wi fr ^J*4, 4frf, nR^fimT *t ftfrt fcw *S ^3^ ^ «9. i ’’ | 4' ™ *4»n 1 

^ ** Mm ** ** 4 ftait *fr*n« *i *W'* ** *«**■«** *""+"'***'*'**'™ 
rpti ^Njn 1 

%I^ HHT ^TTT I 

26. 

(1) ^ 3Tfwft *n oqflmMd ^ 

*f9t tn ^ * 1 # *5 ^ ^ ^ 1 ^ ^ ^ T 1 

^ ft4 » to ^ ^ sg^fii *4f *n ^ apim ^4 *4 *i ^ ftaft ^feii^R *i) ft*ft 

^nfSfsp 4i^df 'si^n 1 



L ==— --ran gazette of I ndia ; extraordinary n> A . T ,n_^ 4 , 

(III) ^ 3gTJT j 

sT.^r5r»r^itr ra *^r"^™*«* 

27. ^T, 3TOW 3^T *^KI ^t oiPt 

™ ttSSiZtt?}?*'*'"'*'''*****~'i«m«* 

*wiT4*3*,firrfi Z?Z2£££3 *"£***’*"'’**'*''**'"'WW 

(2) 3T^ct> 3Tftm^3r%^^T^^30 a^I ^-q^ TO »rf ^ ,. __r^v _ 

^.-fareRDft4N>-*BtTRgji ! ^ 31 sprite, srrosnjfti 




[FFT III—TBPS 4] 


TOT : «wiMKQ| 


l ' 111 —^ ^ ^ j ^= = - 

(*j) 

(*) fWt f^Tffcm ^TT *TNTfl ^ ^FT 3 ^ tf** 

** -«* - —" *+**±? 2 Z£Z 2 : S£SS 


iJIfpT^T 4>T*) #M I 

28. ftWf #* ^ , Y * - 

(I) «) 

faSTtS ^IT; ^ « 

< a). ^ srt^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

ift fqqif ?>T^ tifoW *>Vli I 

^WfTnP^a^^^i'^^' 5,,Rn,WOTmH ^ g,n!ft ' : . 

sr^Ffft ^T TT^ft t; 3?K 
(^) ^FT ^ ^ ^Z 3RT amittl 

flW? 3fft Ifv ^ ^TTl 

29 . ^ anrar 3rtar arm* ^ fan nuuair asfawrft anrar i>4¥rft 

^ ^yf> ”* ^ .UzlZS tS • 

PwtWHfa 'FHI '91HJ7TT t _ 

( 2 ) 

^ ^T "3 Fpft “31R, ^ Ml ^I' 1 

ijn ^cH «F7T 3^5T^T ^ fa aTf^<t>iO 3i*w : 

(^) ^ 37^ ^ ^ ^ ^ ^ ^ ^ 

^ fer*TT 7FTT «7Ti 
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(3) (3») ararar aroarfB^^TT^ ^ ~^Z ======= ^ = 


^t 3ff?r*if t^’ arnrsFTd ar«T^T ^ezj 

^raft^i^i . »"«iiw«w»Wti»wi^ T ,,i ( , wtiBl4 

^ *? S3r ^ 5C?£ * 3rfi T m ^ «* 

^Wnfsrf^^Tjzibrr^feTT ^ ^ 3 33T35 %3T 

: ^ztz^r^ * **' r ^ - --=r 

31. ^ W *3*7 *=T%, 3Trf^ if tn 7 ! TJT nfim 

0) *> 

7*Tn 

- *♦*£"*? 

****** ^ * ^XJ^S £J ™ * 

til * 1 **WTOm**Wt* ^ 

32* ^®r ^f< i 

^ ^ *"”■ 5nft%1# ^ ^ ^ ^ ^ ^ UTinfirenfl SRI 3trt«5Ri 

*>■ ™^^^***™ 

33. tns Mftwrft anmr *ifcnft * tor if q^fe* 

^ ^ wro ^k ^r ^ r 4 ^! ?f^^ ^ ^ ^ 

W^W*,^^ WWR ^***1 ^^^^^*^*^ ft*ft 


[%m hi-—T@ prgr 4] 


cR TFspT^r : ararnrc^ 


li 


(2) W -zfti srf^raFTRt 3?^^#BP^ f^n=lt srf^rai^t ^^if aRiP'W^ 

wm ^ 3TCT ^ fap^ 3TP*3R 3 ^ ^ %TT TT^t ^TT ^T«? ^?T ^TTTI 

( 33) ^ «fr 3TfW* STOUT 3TST $5 3Tfo$Tft 3TO3T^ 3ft*TC ^ 1^ ^TOTO *TT f^TH 

cfi^f 3#r^Rt 3T*TOT 3 sn^Md ^ ^T TTcfTsf ^ ^TT I 

34. st^qren 

3^ ’ft atftRTRt 3TO31 +4^l0 ^Ni ^ 3T*fft 3foT "A "^TO^R HHrfi ^ ^ ^ afTT% Hf?l¥ ^ «$ ^ fa>4) 4^1 

arfirerrct ^ ^ptf tr^f ^t st^t wrt irora sfK ^ ‘S^tA irrt ^mi 

35. tT^T 

-afi$ *ft srfwft to ^ sr^qffl ^ f^n At w? ^ 

ftp* «hi4 ^tt ^ arro^ro^^A ^fw*f ^n %^'^t ^Nnr^fwn 

3T "^1 ^T?f mMmiI 

36. nr<* £«*) '^>1 A®i*i 

3Tf%V^bl/> 3TCTOT eh4^lO- 

(ep) fsm afa 4 fa?? w? At At^p A), 3 ft •arc #5? 4 “RF^t Ar, sfcw 5 *$ (^?) ^ a^wfl^#if*ra?TFj 

fa??) At <^>|*J^1 «FT dta MIcR ^Adli; 

( 73 ) 3TXRt T$ fatft W& fa, 3?fW 3TO3T 3T^T W*f ^ 3TCTC A 3&RT sfa M ^TOFft ^frlT ft> 3 ?t£ 

^Nf ^ wr %A «nA A ^ A*t, sflrav aro^T a*ro r^tA farot w A ^ ^sp'm i Tt; 

(TJ) ui<fafH* T«TcT ITP^T ^T, 3TW 3T^f M^I^T ^T cSH^I'l ^ ^Vli; 

(^) ■# ^ ^TcTcT ^ ^T t R ^TlTSTcT ^TTI 

WVO«*j<U| : 

T^fwr^ wr ,t ^^T-^ «ft wr ■qr i 7ftm Ofaw£ sm 7 ^ .^m,-^T# ^ ^ ^ 

%tT ar^r ^r ii wf ^ A^hmT ^ Af ^inT^m 3i^fn ufcT ^, ^r sfk ^rrt, *ft ^) "t 

■sr^f ^TT^rR'HT «R ^TcTH 3f|«prT 3RT«IT TT^TT ^<*d! t iff "3^ TT^T ^ aqgirfrT ^1 

37. 

^ arf^Tft 3 t«t^t ^gnt ^ l^ft ^flwT ^ Tfm ^ ^ ^ni 

3TO3T ara^TOcT: AjA ai3TSR^7 «j^K>||fiWi f, 3$:- 

(«F) ^TRVf^r 3f^C 
0 ®) ^ W WT 
(^T.) Tf^RT 3^fart3T 
(^T) Wti 3^^<!rfld ^i(?^ f^^siHl, 

(~5) ^ 3ieii«*4l«i ?iK)ft<*>, 4>na«h 3T*rar ^k-AIHsi^ y^fa ^ft aqra^Ti 

38. VIlRd^f 

I^T 3TGTFI ^ ^4^dl fAPi^tAf 4> ^ I^T, 3FK 4>4^lA fdfi^Hl ^ r .3f*Wl 

■jAajT, 3 t^t?tctctt 3t«t5|t fnfbsh^cn ^vifcii t 3 t«t3t INf ^ fNf 4» Frf^x ®r«pn ^ yfn^fd wf °FTcn i? 3T*rofi 

3^?TRR W\ ^t 4 t 3TZRT ^ ^ t, AH ^ tnfel4f 'A telt T^r..3T*WI 3rf*Ri ^»T ^ft 

im i 

V3lflw»lfl 

(' ^)-^^rs: 

(1) I^TOI; 

( 2 ) 

(3) m<A?iRi <<9**11; 


/ 
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(il ) 3T!$?T ^>T '’'JTT 3?«?»IT 3T^T?T: , ^fPT ^T 3W«R^Rfc4*f 3PT 

(2) M»>H RT R$ T^f RRft 3RWT ^RRT-RH *f 4<M*JH 4f Urmqtfn '• 

(b) ^Pw4 taiPiqfti; 

(4) ! 

(5) I 

i 

faHfaflan ^ I^Pimh ^ 3T«f TTlfW Rjtfz *¥ Riff RTRT ^1^11 ;- 

(i) arffwift RR*<r fagfarRft ?Rff 4> sr^flrc, f^R ?tr *nr r>i 4 rt iff, fRqfffcrte*?rTiffaur 

^ ^ RR Riff Rfr ROT Xp» RT 3?f*RF 4<H*jfe4T Rff #F RFTT; 

(ii) WiK)*f RR RRff fff SfqNr iffff ^ 3ITRR R* fRRft afrf^RJRt ^ ffcR Rff M-^IR 3 R*RR -fa R* ftRJT RRRT; 

(|ii) s?fti*»iti Rff ^'oqw ite 3T*rar rr faW %tj; rf ftraR rr# ^ fm, it? *t t, wiff ^jrNr 
3RWT hImRt r ffRi, RRg 'SRsfr rrr ff ftpRR ^ rir ftrarafr %r 3r4tar riri ^Rf; 

Uv) HsbiRi ^ 4»Rmq 3lff«JT 3RRT ^5»lwPi«t> Rf?FRT3Tf ^ fiRKHflndl ^ T RT RRff RHRjff ^ f&TJ ftfRft 
Rfff R^fcffa Rff ^RT 3m Wf'M RRRI* 

(v) RTR^RT IjSR fff 4>l4 °FR Tff epT~^T RiRRT ^ ^ 7ff xf^ tr 3 ftgf f q - fa 

R1R, RR *^rn ife RT RR ^ SmtTJT RR^T ^ RT !4VII<Hp1«h ROTf ^ *ff 3ITOT 

(vi) %# R*v4HMft ^ ste ^ tr ttM^tt 4N ^ 4kn srt 4i -swti tt4T ^t M 

tfft4t«rafV ^ ^RRif ^ ®n^?if ^ si^rr • 3 ^ ^ ^ ^ tr 3 ^^ ; 

(yii) ^ 3rf*?9lrft ^ 3rf^ft?T TR 3TM 'gW t ^ S^% ^ Wtt ^ TRajI^T; 

(Viii) 3rf^5T^^^TT^RRrf^ : 

^ Rt; foR ^ Pl^ f^T TTRT «n ^ ^R^ft f3^T ^ TTcff ^ 3^RR "3R^ 

(^) n?>4) ^ffq<i ^ «i»<k ^ Wn4n <nf^«hiO ^\, BR Rf4^I ^T ^RR ^ ?nff ^ 3^RR; 3 ^ 

0*1) w4t ^ RFI ^ ?^r 4f : 


^ frfc W ^ <a»4 1 «f> "3R "9^ (i) ^ (iii) IqPiR^d ^ ^ cRTI^ ^JT 3JR^ 

37fN^iO ^ 3441 f^-6 ^ 'sftfc RiHaa $ ^?r %q ^4 3 ?It^ 15 l^f *^t afRrfVpF srerfii acwn -^ft* ^ 

3rafa •sft WT!¥im<wfl R3JT ^ 3RR T^m ^T t^fisld WT ^R# ^T 3RRR 3^T 3TfV^Rt ^RT JRgfl 1^ 

TJR ^T^iq ^rhItr rfc. ^ ^ 3n^T RTfRT ^ R?^ wt ^rf^nt ^RT l^rarR %4 t ritrrt: 

I j 

RRT 3TRfa ^k)h) R>T W°R RR^ 3?R 3Tm ^qiq RR^ ^ t^fR RRfRT 3TRRT T^: 

HF iRT -<&$ RRI^ Rit 3?mRRRn RFf i RfR; 

(i) HiHcril ^sixjk Vl ««mi ^ 3T*7RT R^afRnft RiT V 7 ^ oRTT^ RJT fRRT T^RIT ^; a^T 

^f *m RRT t; 


(iii) 3?to*57fl % 1 ROT Rmraft ^ 3TR^ ^lt'4f 3 ^ rN RJt ^ ^R5R RR %RT tl 






[FTF III—4] 


*TTOT FTT WR : 3TOI*fR®T 
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2 . 

( FT ) **WTTcijfc F*» : 

(i) I^FTFITFT; 

(ii) *3^P9^ 3T^P^?f 

(iii) 6 F^HfFft SfffaFl SlFfa^l^^FF^ffctt^TOFTI 

( FI ) F% *B3*nr ^ F*¥ : 

(0 ^rfFT; 

(ii) (^n&HT) Fit tt% 

(iii) ftufta "htiT F>t qnti fall 

( iv ) <5* UTOlf 4 Ffc ^TF #WH 3^^WT FFI F|F FFT t Ft 2 FF? F*t FTfMsRR ^ FFI ^ 
fsFKTR FF? 3?R 3 FIFt; 

(v) '&w ■$ wifcpft ff *rfa®i ^ *Wik ^ fan «i*i 4 ^wi ’wff ; 

(vi) F«lwR : 

TKFiFFfa^feftfteFitl ' m ^ 

sk fairsnfcrfafem arcta ffF rfFrftFit fa* ft* *ft®ff ^FtffaFT ^tt ^ftf^F it 
fa 3*41 FRT 37T*F 3T*TFT Flfr* FIT ^F3F FIT* 3?K 3M FFTF FIT* Ft faF FFfa 3TFTTC ^ 

tjf ift fa F*£ FITF FITT* F* STTFFFFIcn F*t $, Fft 

(i) ^r irof * Fft f^tfk fas Ft Ft ^n t’, fa«4>i<HF Fisifamt Ft ^ wtt* fit fki ff! ttfft fc; 
F 11 ^ ^ Fit 3 FIFT FFT t; 3*T 

(iii) FfaFltt * dVjcM FFT3* Ftfen ^ 3PT* 3FT 3 3PT* F*F Fit fa^T Tt VZttl FIT faFT Ft I 

39 . yfth«n fit wftjwi 

fafHFH 38 F* 31*3113* F* WT TnPffirft FTTT F^IFT FIT TTFIFT t: 

(«p) Tjft ^ ^2? fafa 3TTVKFT STfaFUtt 3?«TFT Flfafat FTFFTTFT FTFT *, FS ^?TFT<?TF 3WT ^FT *‘ fTTS 

*tF^$;3TqFT 

("51) FfFT 3lfaF Htt 3T*TFT FUfaltt Fit Sjmif^F? 3TlttF *f Ft*t BSTTFT FFT t; 3IFFT 

(7|) *J5T 3lfFFHtt 3IFFT Fi*Fltt F>T!T it FFT t; 3TFFT 

(Tf) Ff*i fatf 3FF FiTC®T 3 WF? FRFT 4|«l<l8lR«K t; 3?qFT 

C^) FIFT iFrfw? ^ sitFfa iFFfftF ypsh^ll FIT FTclF FI^TT csf^d ^ ^ oFFFlftFI Flff t : 

T^g fa (fPi FF 38 Fit 3T^^I FIT STfFcFTF FFf tFIFT ^T TOFT t FR FFI ftl ^TT Fv[^ Ffr FUT^ft Fit t^f^T ^ 3^FT^ 

FFt T^T 'FRIT $ l 

40. FTT3T ^ ■f^ ?I^W FIT FWIFtFIF 

fFfFFF 38 Ft 3RPf?T FITF 3^ FfiPFI Fit FTf^T 3TftTF 31T^T Fit ^feF*, WT 8lftTO(t W ^ ^t, 

3TfFFntt * Ffe i ftra* ftw «flwr( uk«t Fft f* t ^ ^ ftt^ 1ff>^ 3Tf^>ifV FTRlt t: 

.FTFJ FF, WT Frf^Rltt, 3T7^ fF^FI ^ FfTF 3TTFtfF|F FI^ ^ 3^F^T3Tf ^ hPoPi^ ^ 3TT^ 

3* 3 FTRftF iF^t 3lfFFITtt Fit FlfFF FIT FIFRt f I 

41. TTTFTF FlfFT 

yt ftfiurti a nf% wi* <#,■*K Wra^3rt^d zw *^stPwit ^ ^rrfHSs^^ 
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42, TO Vfam( 

-_!S****** *> ftHl * ir «" 1 ^3,#t *giTg arch TOBt mm t Usaftrenft 
^H-qiO ^Tfaqiaft ^JT 1 TPTr 7 RiT t; 3T«?f^ : 

3H7W ^ ^ ^ ^ ^ ^ srt« ^ t,^ ^ ^ ^ ^ ^ 

^T TOT ^T *fet f; ^ 

*|«|^ ^t mm «** tir&fa *w<f.fli 3W5I ^ sja, wfojRu, ** 4 3iam w #i 

^ ^ ^ ^ ^ ^* ftf *w sfciftw arfSranft ajtrai g^rtt 4 
ft*T ai j p i raft* »ifarf *t nrft ^ifp;; 

(Hi) 

WHijn*i^«l^ wot **31^^444 *W*m3n«ilnOT^ 144 WtfRI 41 44^*^ t- 

(iv) mi!!. ^ wt lnpiR; * ^ ^ ^ 3fa m Mf in TnteR> <*nft rn 4 ftn? 4*ta 

tiri^ni grata tatanftaw strata wrat amtaT &«P<!» mhwi ta.^ratatatan; f*rerc ftrai gr *raan » afo ftpnm 

38 ta aratai T^m swok-sI trim tarci i sram; gta ^ arara ^raf ■ ra ^d i srnjtn ^t^rer ra firarc 

^<4 ^ to wi mfenft fefa #tt i 

^ V04)<U | : 

. | W ^ W|1 
jvf 5L f **™** *&*•'^ m *** ^*>■*■ **■t™ t 

^ ^ 3 ^ ** 3feT fen 3tsp7T *lfejf cRT ifej fen % | 

43. qqOei h& faPl4l'jH ^TT 'yfrlfljy 

44. Aqi£i<jfa ^ to 3^irofe» ? nfrnf 

^ 4 ^ran 4 arata $ ftrora=n#r i smj^ffiat -^t ang sra ^ # t ^ 

!T®f *n|^q.«ft «3«I«P|* <bi(«ii| 3,1ft *rt TOT wn rtwMOTi wr? sffiw sn^ff 

3TTO ^ fe; feft tjto v% i: to #n; 

Sift«# Siqm^rt l^ra* ft^rs sgro^ w»r ^ i 3?f5ra«m cirit® ^ 3*r ^f t?Ri 
^ ^ ^T aw3rftr=rf%^^ ?nfar ^=i afh/^ ^ 

^!1 ^ l 1 ^ ^ ^ 3n ^ ^ ^ ^ ^ 1,5 ^ ^ ^ ^ ^ 

^ ¥fn toto afe T<5RT ^ ift. t^tr-. afen ^ j 


(i) 


(ii) 


RR^ferTT 


** ^ m ’ 3 ’3^raPw ’4 m 

3 nf*mt OT affin CT^, 4 ^ ^ ^ 4p ^ tnffc, ^tii 151 ^Ti 3^ 4 3^ 3^ 4 sgm rim, 



[ m hi— igprg 4 ] 


W =£T TRT3 : 37RTWT 
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45. P&faR 

3T«rar inteKt un PidT«id f^n *n r^rt ti ^ Pm«h ^ ^foR» a#ra>Rt 3RR7 

<+)4x)i(l ’’to; 37^wr ^ki *r^-^n s^sk fWi : 

1. ^ Trm^ 3— 

( <?i ) *jjyi ^rn 

(i) Pdd«H ^ cfr^T HR TJR 3cR ^T 1/3 Rt STfwft pM«H ^ cTRpf3 3 ^ 7?T *7T RT3 f^RTf 

Rtir^R^tTt I 

(ii) RR 3T^fV :-# 

(^7 ) ^kt fa’rota ^ ^ ■3n?ft t 4f hr tjr 3cR ^jt Vi ^ RF srfv^TRt Pi*w ^ a4)« ^ 

-w&Hm *tt i 

(■g) R^^foRt R7$ft T^sNf ?R7 Rft ^7<ft t elf 3Rl^#TR#if ^faR^^R^T 1/3 3?fc PittVi 
37Rf*7 RJ7 »/ 2 I 

(^r)*r% 

P trsr arafa ^ wtt| w?wt ®ri «raf rtt feRN Rt ^ 3 cR R7 *iR(f57 <a«s (RO 

<£ Hq-WS' (i) afa (ii) ^f f^rfe t 3?tTRT^R7f R* 37RRT ^ 37fR«t>iR4i T R RP^RTf RT ei'MI ^1^11 I 

2 . 5 E fc n ft ^ RTR^ #— 

(H7)TJR^HH 

(i) ftRRH ^ #r HR TJ?T 3<H *ST 1/3 Rt RTtfRTCf lHcT«R R>t cTTfP^r 3 ^ TFT «7T RT# RTR foRt 

*7t M«hK R>t "?f; 

(ii) rkR> t 3RffV cfrferc;:— 

(^7) rIr Ifrr ^KT faRFflR RR 3 H?t Rffift t eft HR ^ RcR ^I J /2 # RF -=n4^i0 Ptciq-I R>t anlo ^ 
^ R?T RT; .■ . 

(7§0 TJR» ^ «f> 3<R Rft ^THMO-U ^TTR, RRfacT «t>4*m1 37RRT HR^ t^RTt yPciPhpfef(*zff) ^ <^>k u i 

(it) w 'sira srt ^ *n<ft ^ aflr w ft ^t ; ft> «f»4^i(l *r y*>w\ ^ 

■^RPTT "sn^, ^Rt ^ Tnf^T ^ cisOO ^ ?5: h^) 4| 37*7^T Pici«i*i ^ 'RT^ ‘03’ ^ ^ ^ 

^nrfR?T3,^3WT^TpafRt^f^RTt HpaPtP*^ WI^T 
^3 cR^?^Wt I 

(^r) 

pHddd «fP ^njpf yb fasta ’Rif ^ *rar w «R7 ’Rif ^ ^ ^R "R ^Ntt f^> « u « 

(^7) ^ ^q-7§FS (i) sfft (ii)W $ faftffe i, "R 3t«t^t J& ^f ^ ^NlW ’R RI^^Tf m W1F7I ip : 

’TRTJTTFfo =Ff^ 37fWRt ^P^Rt <R cR7 ^pTRI ^ ^iflH W<\ "^7 TR 'd?f '^YnT ^ cR7 ^ J& aP7T?R 

^T ^fW T R °RT ^eTT t % f^Rft 37^7 TpsRR, 4 >k 1«IK ^ ^ ’T^f Wt\ t : 

TTTRJ^TfT 3?R f^7 ^ pTR^T 37^Pq ^ ^RR =h4^]<l ^T^Rf sfac^dl 371^ ^7f «+>i^ ^ ^K u l 4qiPl^n ^ ^ 
4d!pd=jpd cTRP^ "4 3^4 ^ ^pIKT ’TtTT ^ f^TT ^TTT I 

46. Pici«i*i 37^fe 3ffr hih< 4) 7SFJT (ivi4^1 

TT*JT7 ^nftPPlff , eRRf TO W 37RPT ^»T I^T^T 4t ^ TRRT11^7 3Tf^R>Rf ^7T 4>4 ^k 1 ^ ti^Kl *7^ 3fk ‘3*7 37^7, 
fTTR^f cR PidT^ ' d 877, ^ 3RR 3TT ^HeTRf^TT ^317377 

3^1%-^ TO yiP^+Kl 3RT«77 Ir^I #TT t ?if ^777 ^ 377^7 ^lff ^ f^77 ^T7733T7 f*R7^ ^ 3TfV^7f ^ ^4^l4 

eFt T^TTT ^ ^f77^ ^ %Q; ^T®7 #7T t 7^ t TT I "3R 3T^fa ^tTR ^ 37f^JRf ^77 ^4^ltt Pit'll#! t, 

^77 W7 intelTt f^77TR^ 37^f%7-*71 I 
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47. W SfftnUTT 

(0 feaft atftrenft rt «t,4^i(l anfri^fr ftreg artta ^?>t a r ftiy n : gta i qtTOfr 

fNf ^ eifn«+»i^4> tfn ^ wfacT or^ t; 

(ii) f^TSn^T^ f^5 3T^T Ft’FR^’SIMFft^tFTfor ^ 45 f^T^ tfatt $ fqPWM 48^^f%«rfWta 

UTfq<t>Kl ^ Wia^ci SRJcT ^>t unpft I 3i41<rflq MV^iO spffa ■qrfsRR 3^nafo arfaRPTF: 6 ^ ifort 

3T5p?T 37T^T^Rt^n i 

48. 3Rfttfta gi flrerfl 
3PftFT : 

(i) W\ ^TFRft '3IFT 3T^ -qr fH^VI«+>7 ^t Rfi# WT -qrfac^ft ij 

(ii) er«w ^ w ^npit 3 pt atfitfntt wnnf^Rtt j 

49. arita ^ 3T^TT 

aHta ^ %R PinRindd art^raRf Rtf -qj^ t^RT *mj*n : 

(^) TO f^Haa FT 3 iHt afa •TR R9T aRI^RJpf RTRT tf oqRF R$ ^mRlt afo; 3H!W4> foWH RF Sf f ftVFl ¥)*5IF«K ^ 

R3F fM; 

(^) RRt RFc^jyi fqq^i sfa RFH WpTcT #ft rT«RT ^f ^ #ft; 

(R) wtf Wtfm TTFcT fgff q fe #ft; 

W RF ^qf^TTRT ^q qt tT^TRlt* RJt FTRtfsRT FFt’ Rff ^3rn37ft I 

3RRTR V 
3^T R% 

so. R>sr tit^d aft? Ft*TT 

^ ^ SR*THt ^ 3T«ZT#T afa faRTt 37faR>Rt RT ^4dkl Rit #R.^ ^3TIcT ?t bit^d #t aft* 

Uc^ ^ a|ffFR ^Ff Rjt 3RtT ^ Ft im ^ ^T Fft I 

51. TRTffcr ^JT ?R<4 

(i) Ft f^FRt 3Tf^4)(0 RT 3>4 ^ik 1 R?t TfaT *ihp<i Ftcft t 3cR afo *# ^T *SAf^ #n ?RRT Ft Rirc&tT; 

(ii) ^ ^t R T^>41 3rfa*>i<1 RT =tv4^i^ ^ s«<2iT^i ^ft t^rRrTf ^ft Trrft^’^' 

4iHiKi Fi * 

(iii) 3Tf^T^ RT cr>4-=ii^ ^ R|T^ fsjti^l T^Iehld ^ ^kPT ^ it "Sflcft t, #?R afk ^ ^ 3T# % 

^ «HIK1 Ft '3H«< < ) I 

52. ^d^qpg 

^ RF f% 3rffen?>rft RT ^dl(i' FR^ Rh^I Ft^9fft Wf^FT^^l^TR^T^H^t-qF# dTft®^t^!R^fe 
3T1FfR ^TT f^I Tfifi RF ^T f | 

arsqm VI 

^<0 3frr RiRf-TTFR opTF RMi| 

53. 

F^ PqPl^Hl ^ RT^^THf ^ areqsft^ arf^etiKl RT cRfcfRt PiHfdftsId 3RiR ^ft RlR 1^ ! 

(^>) 3il<=r>fV*-*«fT 

(nrj 

(R)? RtRRt^t 
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(q) argrqRq tg?4 

( if ) fayt®! 3n<*f*H* ^4 ark fq*l^ «§<^4 

<q> 3Rjft^a ' ' 

54. tpr# 4 sjt qR% qft qrfaq yra Ulfa*lO 
^4 ^ qit w? qifaqqfl qit ffqt i 

55. TgZft %% 4 qqr qR% ?WT ^4t R? q^ 34 fa* I ft 7JT *4x41 ft q?t ^FRT ^1% q4 TTfarT 

(1) qq arfqqTR ^ 4 qiRT qff foRT qT WcH t I 4qT qft 3Tfqqr4<TT fkft eft fq>4t 4t TFEK q>t ^4 4 

STfteft ^ W^facf t I 

(ii) 4^7 ^RT ^f4q W$ q4 q* 1^4 TR ^ arfaqq4 qT R^f^Rt RTt W? Mlfa+lft ^RT qq4.TR RNR yu* qT ^R^TT 

t : 

tn^g q^ % qfc qR Rqq arfaqqft qi *4*<1 x^qr^q ft i 4 rf an4 afk qftqRqqf qft u^n?rq ciW 4 
#iq tq»q qq qiwfa* ^4 qstqr4 ^ ^tcir qq qq fkn i 

56. T|<?4t 4 *umr 3u% q? Mt€ qR% qq wq 

tg^4 rc qqr arfkqqfi qT qqfqkt, qq qqr % fcw-Od arqqr qitf a^¥H qRtjfcRTT qqT wt, q4t tktr ri <<i4 
q? qmr sttirtt q?T rf sg^4 q* q4 4 ^ 4qiq *tt i 

57. pTWHUfl-T 34fa*Tft qT *4^41 4 iqt’WPf qtff 

fad«Hi*ftq 3rfafq4 qT *4*0 qrt qrtf 1^4 4^ qft* qft qn^ft i 

58. 34l*fa4* ^4t 

CD 3Tfaqnftqrq»4qRtT^^#^q44^qftQTf3qqfqT i2q?pfl^qqqrt anqrfFTqr^t^qqKni : 
trrj qf % qcp rr 4 qR Iqq 4 arfkqT q»t a^PfH* tg?4 qff qft qr.Rqqrt #; afk 
trrj q^arkfa fq>4t %g^4 ^ qiq arqqjw qi4 fMt ark Tfqqkf q4 jq qq 4 qrff qfeT qr^qi ftr q^.qR 4 
qqqil qT: Iqq 4 3Tfaq? ft q?^ I 

( 2 ) fqrqt srfqqqft qr *4^ift q4 4qr4 qqq £?\~s< q44aii*rw* arqqrm^ mq?4q?qft4 qr 

qq4 qm ^ im, t^r q>t qi 4 armR qr ^4t*i4 #t i 

(3) (q?) arfaqn4^qw441qr4tq44'qq4 ^rt qffqftqf aqqrftq^arq^q44qtq?4 ^44’ 

3TFt qr 44 4 qTR^t 1 

(i§r) qRtqi44qrq441q>4t^4 : ^Tq44qq4?RTq?t'#qf art4rqr q4 qqfqr 4 ?r qr 4tqi4 ^4 4 

444§q %qr qT ^*di 4 i qs 414ift ^4 Iqfqqq 60 4 tqqfftq w qkn4 ^4 ^t^iatf 4 stM^rt cT*H i 

(4) ^4 <th j*i qq-tqfqqq (3)(qr) 4 qqT-fqqffer ^4 f^qq-62 4 aRRfafeffa 
afR faftq q 63 ^ afenkr ^4 4" arfqftqq IqRft arq q^R ^t ^4 # tpt qff 4 qr qq^rt 1 1 . 

59. favfa i fa*K -qgit 

(qi) qqftq -faRT qr fay tqi fa * 1 T ^4 34%q q4 qRft t :' 

(1) 34qqTT4qT^4qT4^^q7 4qT4 11 1^^%^T^t^^f5qtq4Mqrfqq^^4qTTqTq ftqT ; 

trrj qF fqr 4qT *4 qR»r 4 ^j4 m 4qr ^ trrf qftq ^ 4 ^ qrr| fqftqrfaqrR ^4 qft 4t qr q44t i 

(2) arf4*T4 qr q4qtft t^4t 4t tto arq4 ^rt arf%r fa4Nifa*R ^4 4 4 # qf qrt qsRR 4q qqt 
tqfNqqrR ^4 qq qjq ftqr t 

( 3 ) f*iftq i fa*K f^4qiq?4 w 3rftre4t~^4q>t arqfV^tqq^tqfiqfarqfq4qq?q^Rftqr i 

(4) 31 Iwq*, 1989 qq> q^ lSoWq^q^t an444%R r^vlmfaqqr^t ark 1 qqq4,1990 4240 f^r4 
arqfafr qq? q>t f44mfa*R ^4 4f% qft qT qqqft 1 1 


2729 GI/2007—3 







18 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III—Sec. 4] 



( U ) f^IT «TRT xnffcir : 

(i) 

^ET^kTT f'I . 

60 . 

. -, _ ( .‘ } . ^ WfTOTqi ^^ ^ -^1/Afe^d § 4 $ 3lfjW 3 TffinTO fepff jf 

™ r, ’ lS < m 31ft <# 3m t^T 3 *RT ^ “5^ | • 

-u, W * ** 5/2 ^ ^ ^ ^ ^ ^ 3 TO *t ^n?ft fttf g? TO 

^ *t qmitt ^ $ *>n ftraif ^ ftjsm ■Rjnn ^ f i 

* lft ’* ^ rm-w *r writer ^ ^ ^ m 5/2 ^ ^ ^ ^ ^ ^ ^ t ^ ( 

W4 5/2toq&q*tf^i|^/4r4+M^ I 1 

?5ft^ ********* wi» wrfHta* l*W*ra ^ *> Zfimm 

^qs%frofafeni to? 3tBnSk^*qs,^^^^^^^ ._ 

(i) . 

IciO^yr! ^ ^ ^ T| * 3 ^ < * >nl ft fa 3*wft 5j)Hifl/4fe.M ^g'-fl ^Tpft arefa ^ Tsfeai 

(ii) TJ*W ^ ^ "S<H "iliiO/4t«<t><n f?zt wymftl* snqrc qr Tf^jt qft -jH^ i I I 

(iii) fe ^ M fafawt. 5TOqnftfg fami umm -g*»far Q / 4fe»M g<a #nrj i 

(iv) 

TRgfT W ^ mi ^ ^Kll t % 3T3f cJF m 3fT^ ^T $ I 

WfUMUl : 

?wn •^ft^) )8oftq TO^iqSqinftt i 

^^ n 1 ^ n ^f ,Tt ^ ** ^ T * wf *" ^ ™ ^ ** * ftfW * * q* ^ wgn Art qn# m 

61. 3^TT 8 TRTf Vgft 

^^^^^^^ W ,,nfTOftOT4qi»^qit^qt(wqffq l qrq|im»l3 l ftq3»^qnNlft^W 
qft qn4 q^ft aramnqr ^ ««nM M» «ft wi 90 fia q> ^ft #q qft mm «nft « *h sw fia « ^ ^ ^T 

q^I5%OTqqiR+qRrwMa^I^fe# sm^qiqnf^^^Tzofq,^^^ 
^st tt^t wm t: 



[qpi HI—-^pjg 4] 


RRff ^BTTFsm : 31*1 
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trrj 3?R % ^taRt ^ ^ ^ *3*^1 ^ 3 t« 2^ ^ 720 far ^ 

srarom if^st t afo %n ^ to, fafisra 'to 3 'a^ fcrc; fasta ^af +Vn 1 

( 2 ) R$raTif^Rt ipf fapRRif 3 3 pt*tt for ^ st^rr srfwft^ «*4qrfl ^ «l«w4 toft stot y *> K ^ 

^ ^ dtich 3TT^ ^<hi4i<. u i ^<il 4^ ^ ^<*ni "t I 

( 3 ) aramrc"T^^3ftafrafV^^H^R^*#tafo "sr>r ^ 

fan ^T -smnft fa wr arffcra# w "m 3 Rjpz t ft* swmnm ^ w$ fatft 3 ^ ^ T*™? 

3TRfa^t WIT 

^fanaft -arm 1 

62. fajta 3HWft*RF ^</l ?WT ^<v<n 

fa# aarf^rtt *TT ^ WR, T Tft^R fata, 3 fa# 3*ftaft 'm <**W1 # ^I f4fq?i 
ta *n fa# afa # fan ^n ftp ##*t rr^ftc # fanfaWf # 3 rjrr #£ srcr fafa ffan ^n, 
*i+r^* ?r«n fq^ 6 ! ift R^tt ti«t>rft $ 1 

63. Uijlcf 

(i) 1?#% ^ *f RaF *R 3 ■$: fa#7RF> # 3T#V # fa£ ^T "SRS# $ fa*fa afafaTT^pr ~£ ^ 

# sfaRRTRfa^ 3Fq^-q#TO#RRR# #fafart 1fa^ nfetfl 3#TO# "31 <*>4t*ifl # #i«f "far 3R#I 

■^^rh 12 fa# # star faf "## I 

(ii) TRJ#tg?#fafa# arorTO3ft^ WQ ^ST^1 R^RTrf fej iRjfcl ^‘RW «u4ftd:fotft 3WaW*R 

eft ^et ■gjt TPft wt , 3^ ^sra^ ^ 3T^dv ^ -qm ^f> ^ fafarmsF wtto #1 f^rm -m til 1 

(iii) sifafaa ?n*fr>T RTOJpt ^f ^ ^R 15 faff *n ^ ^ ^ 

?^R#tl 

64. ^c^cTl W o*m«m ftln 

oqH'in^t'^ft 1 'qT^'RFf^^ 

37frerRt ^n 4,4 ^i 0 ^fl fi^i^ rc i ^ ^Rh Tjrg i ^rt TifTT^T ^r #ft ^ 37fv^Rt^r^Wt 

tr^ arrt ^ ^rcNnt ^ ^t ^ t ^ ^ ^ ^ fajitaiftMTO ^ft 

^TRR MRdfa^ l ^RTH ^ Wl, fafWT 59 ^T-ft’^TRR (^) ^ 7^ : 

■q^ tr ift % ^ «h4^i(l ^ #T^ ^f "StlTf ^ 4>d^^H ^R^pft RTRTRT ^R ^ ^ t, ^ ^ ^ft 

^NfWR ai^Ri ^ fen? aifk ^r T^t i 

65. ^ ^it Tfe ^TT«T ** W ^TT 

a^R^Rt *n 4>^r^ r^[ ^*r ^ ^ $ 3?R writ ^rmt ^ r*?h 3 *mrc ^ ^ 

^ 10RT ^ f^ ^ ^'5^Tm 7^ «fl$T 7F^ ^' i &Fr "3R3 Rq^ ftRTT *IT 7R& I 

66. ^<<j) ^T vt^r aflr W|l?l '^T 

(1) 3Tf^raFrtt ^ f^RT 3TO ^r4RR 7?^ ^ ^ ^ W^ «^l4R<^( ^ 3TRR ^ft I 

(ii) srffcranft^r'f^PRf^r^ trt^ ft'M^qr"qi!^?»RfI^ r? , 3R^»t^5^^»r st^tr^ r 

^TT I 

67. ^iRhipn- 3Rrfa 

, (i)' arftsRiTft *r ^Rfrnr 0 ! aR^rfV ^ "qra ^ enf^r ^ : 

■ W ^ im aM ^ ^ ^ Pi^Pw ^ Rro; ^ -q^ ■qr +i4«ewi ^r n^/qn 
(is) iggft ft dV^i qr <tii4ys u t "aR i 

(2) <+>l4iJ5«l 7RRT ^ft a^Rr Pr=T 5RFR Tt ^Wt : * 

(«T7) 37f^jRt ^ 7Ri«T 'TO ^ f^Rf Wt RPS^T ^ RTcT ftjft ^ 37^, 3&1 

(3g) «»^i<i ^ im t£ P^naf R^qi iti ^: 'Mf ^ arafiraF ^ aR^ i 
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^ f 3 ) ^ ^ ^ srfqqqfr qr qr4q kl qq qT qT trr4 ^ stjhr, ^ 4t qrq it, 

h^P-W 44 q>T qrq tw\ i 

_ ^ qT 4>4qi0 q4 STjqq 3Tqfq q^ WTT q*4 TOT 3TO ^TH ^ ^ qq^gfaT 4 fqq q4 fqqT 

^Ttnn ; 

T ^ «IK 4 tn^Pich STS^mf qft WTT to£ qT| 4ngu | W 4qtff q?t ^Mrft I 

(5) 4fq WTl'cUui 4 lentil f*FT W qT fl^Mt ^-flRf^a R fTteft 37fqq>Rt qT qr4qr4 q4 qq4q!pq 3Tqf4 4 qTq*ft I 

(6) 4fqt^ 4| srf VgTRfrgT ct,4^ K 1 gn sRgqgt w 4 gr4' 

^ 14r !4>4) WR qT TWT qrqqfqqrtqf^^q^ q^i^l STqfq qtff qt qTq4 I 

(7) fa4t 3Tfenrt -qj ^hlO £RT w£ 3T^q 4 TOTTcRR 44 q? <hl4ug»l TOT ^4 f^TT ^TTRTT I 

3TSqR-7 

faEm 

68. *ffa*q TTOT %R 

(1) ^ 3Tfqq>ifl qT «h4^ii0 fqrr4 *4*ml qfw fgfq afa qqffaf TOR atfqfqqq, 1952 (1952q»T 19) 41 qfi{ffoe 

3RqTff4qTg4qR#t,qR$qT4 qfq^T ftfq qq TRqrq 4*11 I srfqqTRt qT T&fcfi tit 4qr m qfa*q 
fqfq 4 fqrqr gjT4 TOTT 3TCTqPT 39 ^«W ^Tqqqf 4 ST^FTR 4RT I 

(2) t^) ^4^(0 *4q«*f4fq 34rWWTOm srfqfqqq, 1952 (I952qq 19 ) 4tot4 4 3rt% 3n4qr4 srfggrRt 
qi qtfqtf, T5qq STfqfqqq qrt m ‘6^’ 51TT qqq ?rfq?Tq¥ qq qqfr qrtf fq TOT mm 5T*T hjR q4 ^ qr4qr4 4f?R q^RT 
1995 4TOTqt'fTT7TTf4q44 I 

(tq) qqrrc 4qR qft 4 ?h qfcRT 16 tort, 1995 4 qroT 47 ft t 

69. qq^q 

( 1 ) srfqqrRt qr ^4 ^k 1 f^HRiHaa qq-fqfqqqq 2 ^ 3t^rr «p ^qqn qq qyq ^qj 1 

( 2 ) f<44) ^fq^iO qrqqfqrrtqq^qqqqprqftqf^Tqrqtsrfqfqqq, 1972 ^qqqqfqr fHHfeiRad qq-fqfqqq 
( 3) ^ qff 4t 3lf^qr ^q ^rft I 

(3) (1) TTf^qi’ -3fq<*)i4 qy q?4qRt fH*-ilcif<an f^qfdqf dM<R ^ f^n?; qrq ^fqT ; — 

(^) ^qrtq^fqqr 

(■©) to ^ 

(q) %rt fq^iqnai qr qrRR ^fqr ^rt ar^qtf^r fqfqoHi .^rfqqjRt ^ qni u N^ ^ 3 t^rr 3 ^ 

^ ^ %q 3^fR t, qr 

(q) qq q4 qft fq^R ^rt ^ ^ qrrq cqiq-qq ^4 qr, qT 

(T) qRq^q^^qr^t^^qrq, q^q^q ^qT ^RfTfRT q^ 3^? ^R?t qFRR 3 3qT ^RlfRT qp I 

q^q* J 1%q*m^qOT^Tnj qRfa^ W ^ 

4' ^7? qtqr qq7 ^T* fq? ^ qp-TqR ^ qj^nT ^ ^ f^q \ 

( 2 ) 344qq4 qT q^W qj^ ^q-jqqTqqft qf?T q?4qj 34 q4qjt 4qT 3T8RT^:q^44 stfqqr^ qFT^fR^ 15 fqq 
qq 4 th 4q Ftqr, pn srfaqRrq 15 q?t4 ^ 4qq ^ 3 T«q 44 r ^ft: 

^ ^ ^ ^ ^ stfqqTRt qT qnfqR* 4 30 q4 4 STfaqr qft 4qT ^4 qR eft t ^ q? qqqH ^ ^q 4 30 q4 4 

3rfqq^ 4qr ^ q4 ^ %q ®tt 4 qtf ^ 4 crt qrt ^ 4 srfalrqq qf4 qq qra ?4 tt : 

q^g ^ ^ 34 *^t 4 ^ 4qq 4 qq ^qqn ^rt f4q qq 3rfqq qqq qr aqqTfrq Tot : 

il 

q^g W 4 t % fqRTt ch^iO 4 4qq 4 qqqH qft qnRT 14^^4 4 ?^q <4 %q TO< 3PTO, 4qTfqq1% ) rqrqqq 

qr 4qr wfki, 4t rtr^tt i\, 4 q?4 12 q#4 ^ 4 rh qq, to 4?r ( 100 %) TOtt^ q4 qqrr fqqm qq 37 k w^i i ^uoi qqf 
qq 3TRjq #n 1 




[*TPT III—4] 
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70 . ftraro wr 

(1) 3Tc4q grf^Rt qT q4q4 3Tqft fagfa 4 WT 3*3^4 (III) 4 fa q* Wf 4 4 fafafl 4 4q 4f 3 r 4 
fagm TggiFT 4t 4fa n q^p afc qft 4q fare <juqi ^ft ftr $ 4 ^4 Pi^ aifaqifl 4t 4gfa qq Rts wii 
^ifa i 

( 2 ) 4^ aqfqqift qr q4hn4 4 qq qrc sprt farm ^th q4 ^pt$ q4qq4 qft qq era* qtff 4 

qrq4 qq qq % q$ 4q 4 w q*q 4 ffa 4$jq qff q*q 14 q$ Hftq<fa qiwfaq 4 3?k f44t 4 4 3rft«w<l qr 

<^4mk 1 41 sfa faRT WR 4 JQ qqR 4 MRq<fH q*4 4t 3?^*# 4 qfal fal4 14441 1441 IW«i 41fa4q41- 

ctihio "4 <=|I«& 4 I 

71. WHUHufiqdl 

falq 3rf^ra*rCt qr q*Ni4 41 4q 4 f44t 41 qrqfqq qT qrar 4 wnmRq 14qr *n qqq $1 

72. RiPwmT q>r qrqfcqqq aflr mwi 

(1) 3?«q$r im-WI q* 44 si^ftn faq ^n4 q* Fq4 $ 4 qq41 TR 4 T* faPiqnT 4 qqq’4f 41 FP^q^ qT 
§**» (s»>*iiPqci 4><A 4 ltn( 4 1 

(2) 1c TKcTfR^R*jq q41 41 3JTq?qqqTqq4, TP5$q4q4 H<IHVf W& 4 qi^ ^ fqfaRTf41 ^U§4I «fR ^+4) 

% \ 

73. faFR 41 t ^H^frraf 

(1) fqfHqmqdV 4 1441 qi fafta fa)q,faW, fafaR, ^T-faR qr f441 qTR 3TqqT «V<rH qT 41$ 

4 ^RT (qp^ qTqF l 4 3TRn 4 qfol ^4 TT^R 4 4 3?k «R 3rf^«blM 3?k <*4^lM 1 TT FT^^t, »<n\5 i<\ t^T 

tol ^IcfT ^1 

(2) ^ET iTOR ^ ^ f^RFT ^T^'srf ^ ^RrfeT f^ iR 3TT^T -qT ^ <*>l(q^ TPT ^ ^HH^mI 

■^qqqf ^ 3ra4?T fan wqr ^ ^ i. 


3Rp£ft-I 

(ftfamis^i) 

fast afjr TTM^TdT ’qfalTT 

W: 
farfa: 

-j^................,.......................................«^j^l^ 4lq°i) q>vii/«t»<41 ^,fa ^ .. 

^ 3?faFRt , *n <^4^(0 ^ Fq ^ 3?q4 ^ a^far qn4f zfa ^ qqqf qt'tq? 4 4} skt qifa qq ^ 4 4qfar t, q4 

fH^i^, ^ho< 1 alk 3 r 4 Rwfa? q?iviF 4k qN<n 4 fanfar i 

4q? wInuii 4iwi/4i<«ft^rfa4 4^4qiqfqfa4t44*qPw4qrrqf, P>w<?»i4qr4 ^t^fr 4,4«wRqnqrt^ 
4t •qqqi fa4t 44 ^nfar wfa i qgf «»^ n /q > F ift qr 4qf4n ?r4 313 *# i'ny^fi ^4 4q Fn 4 ^ 

1fa4t 44 ^rfaRT 4qr 4 qkfaf q fa4t 44 3Z ^ 1^'^ 4^ 4 <*wsk 4,4 4«f 4t 3«i4»Tq =M‘iqin 

qi 4q? 4 Rqrfaq qTFt 3 Fr 4 qr qjiqqin qr ^4q^ifan 4 ^t 4 qr fa^m q^ q "sq qq qfq4 q>t srjqfir ^n/$ft 1 


4t wm ^wt^Rd faq- 


•^qq : 

H^ilH : 






22 THE GAZETTE OF INDIA: EXTRAORDINARY _ [Part III— Sec. 4] 

( HTC7T RRKTT ^ 'PkimT HRIT WQ;) 

3l^cfr-n 
[ftrfwr 5(4) ^gf] 

®*nwi'0 $ inw ^ wr 'aro f^?r ^n% w to 

^ .~ ^nl/^1-—‘ frHfclfakl fcflqu il 4><W4><tft ^; 

(0 TO 3Tf^Tl^c!/^^Vf^«raT | * 

(ii) to t i 

(iii) TO % ohI^ki fqqis 1^11 $ fa««bi TOt/TOft ■sftt^cT f r^T 3FJRf?T TO 3TFfcT RFFB t I 

(iv) ^Miai<ci IWm 'jfly, | 

2 * ^ ^ rq ^ 1 ^ 51 ^ ~<fc«ii/cb<.<fl \1^n qta«ii ticq ^ 3?fc ^ Pi^I<Kl F> TO*ilc^TR? ^sfauiT 3RTRTTO£ 

^rt froj to#^Iff* < wq4l ^n /^ii i 

^Kw» : 

FRTm : 


3T5^Efr-ffl 

wf 

f-iqfR RIFT 

[Ufow 70 ^f] 


' RIB : * 
fcii«t> : 


^sraterRrrcifl'..f^iro <$ t^itt 4><ci i /cf,«i) - 

‘(RIFT) ."•—--fTOn%’fBTORRIFTt l 

2. *4l£w RIFT TO^fo t I 
TO 

+ <ss^ RTFT TO*Rjfa .(RTF?). 

.(RTF?) TOfr Pi«-ifaftga TO*«iT ^ 3FFTT fBTOR RIFT TTtfacf Hjjtr Tj-qj ^ j 








TJ^ qjq j—-♦ -♦• 

^VlH 3^ fogfacf TO) r 

TOT cTKlo r-*- 


FRTTSR : 

FTT^B i\ TOR #* I 

F./-, 


[f^FFT III/IV/l 87-3TT^2007/3TOT. ] 


















[ *rm in—*4] 
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UTTARANCHAL GRAMIN BANK 
NOnFTCATfON 
Dehradun, the 24th May, 2007 

Uttaranchal Gramin Bank (Officers and Employees) Service Regulations, 2006 

O7/UGB/HO/Pers/30O. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 
of 1976), the Board of Directors of Uttaranchal Gramin Bank, after consultation with the State Bank of India being the 
sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations, namely:— 

CHAFIER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Uttaranchal Gramin Bank (Officers and Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions : 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Uttaranchal Gramin Bank, established under sub-section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being: 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competed Authority” means the Chairman in the case of officers and the officer designated by the 

Chairman in the case of employees; 

0 “duty” includes : 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

0 “Employee” means a person appointed to any of th$ posts specified in Regulations (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the office* or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(aXl); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these' 

! Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 

CHAFTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

ANDTERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(I) Scale-I 
(If) Scale-II 
(in) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-Cum-Cashier, Qerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instruct ions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 

Subordmate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 
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5. Appointment islteBink ? « Service •;•: 

(1) The Chairmii. shall be the Appointing Authority in respcct of Offr^s. The Gene,al Manager shall be the 
Appointing Authority in respect of employees : .i^ >rv inn- > 1 

Provided that if there is no incumbent in the post q£ General Manager, .Jjhe Chairman shall be the Appp^nung 
Authority in respect of erhployees also; < 


C‘"i 


(2) All appointments in the. BankshaU he made in accordance with the wtesfraswd J»y the Central Government m 

terms of Section 29 of the Act sjive as provided in Regulation 4. , ■»s \ ■ ? J - '■ -■ ‘ ,v- 

(3) Every officeror Umptoyee onhis/hdf BrtfappohitmemikflWJefWceoftheBank.shrilbeieqtnredto produce 
a certificate of fitness by the medical authority as may be prescribed.or reeognfaedby the Bank. 

(4) (i) Wsquattfieatteii~*No person,^* - : '.. 

(a) who has entered into or contracted a marriage with a person havin^a spotae hying; or ..., • * 

(b) who having a spouse living has entered.into or contracted * marri^e with any person shall be eligible 

for appointment to the said post: . , ; , • ■' • * 

Provided that the Appointing Authority may if satisfied that such manage ia pen^sible under the Pe«°" a > la * 
applicable to such person and the other p’arty to the marriage and that there are other pounds for so doing, exe p 
operation of this Rule. 

(ij) Declaration 

Every officer or employee on his first anointment itHhe service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. , , ; ^,, 

6. Scales of Pay and Allowances r '' ■' 

The scales of pay, allowances and increment* ^ an oMpi* df ewtoped appointod to.a pamin #iyrafitto<5>«i«^s 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to Wp, jmder 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service - -•-•w 

Service of a person appointed in the Bankshill comntenceonthe Writing day oh which he/shereportsfor duty 
on a post in accordance with the terms and conditions of the offer of appointment aade,to hid/her: - . 

Provided that in the event of hisjftter joining in the afternoon of such working day, he/She khall nof be entitled to 
draw pay and allowances for that day. ;;r , • , M t.- 

8. Probation --.i- • 

© An officer directly appointed in Scale-1 shall be on probation for a peripd of two years, which fhall be 
extendable by the Appointing Authority for a period not exceeding year* ,’-•*> r > n i yr; ; 

ffi An employee promoted to a post in Seale-fof Officer Cadre shall beonprobationforaperiod of one yeai which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(jjj) An officer promoted in higher scale shall be on probatipnfor a period of one year which shall be extendable by 
the Appointing Authority for a peripd not exceeding s*ix months. , , , . ^ o . 

(iv) (a) An employee directly appointed in Clericttl or Subordinate Cadre shailbe on fhobatkm for a period of one 
() yl^hS, s^beexStle by the Appointing AutHbrity tit a pbridtf itBt exceeding six months. 

(b) Ah empfoyee in Subordinate Ca^rot^ed to a post in Oerical Cadre shaU be on probation for ap^o* I 
' of six ihonths which shall be exte«aa&^ by the Appointing Authonty for a period not expending tfoefc 
months. 
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( v ) Probation penod in rase of an officer or employee shaU be liable to be extended within the permissible limits to 
Vas^isratfsfactmydui^'^h periwi h™ 01 ^ °P* n * on °f ^PPointing Authority his performance 

9. Confirmation 

sssf“ * ■■— *-> «•«—<—•»<« 

to the post from 

10 . Terminaition of Service by Notice 

writing to'ha^^infin^Authori^ofTis^inten^on “^“^Ws%£££?^^ n8 * 

(b) The period of notice required shall be:_ 

& Three m °nths in the case of an Officer, and 
(H) One month in the case of an Employee. 

as compensatioX^sum "equal^to ^ ‘“h' 6 ‘° ”* ““ 

whom disciplinary proceedinj^^ Sub-RegulaUon (1), an officer or employee against 

the prior approval in writing of the ApDointine Auttorif ^a SCbntinue or resign from his/her service in the Bank without 

before or duripg the disciplinary proceedings shall not tak^eff J ITT ° f , res,gnation given b y such ° ffic e r “ employee 
Ex Umation • H™e»«mgs shall not take effect unless .t is accepted by the Competent Authority. 

Regulation^tS^r^p.atl^fr ‘° •* Pe " ding a8ainS '° ffi “ r '* -pioyee for the purpose of this 
disciplinary proceedings should not be instituted s P e ^ sl °n or an Y notice has been issued, to him/her to show-cause why 
„ Q T be insulted against hinder until final orders are passed by the Competent Authority 

U. Superannuation and Retirement 

0) (ij An officer or employee shall retire dm completion of 60 years of age: 

provided hereinafter in Subw^gu^ionfzf retircf dl ^ etl ° n ’ on commendation by the Special Review Committee as 
or after the completion of 30 yearn of the total se “ra C ° mpleti0n ^ 55 yeatSOf age 

been served or» him/her at leas” Un« mentMih 18 ^ 6 S f aU b tl atlred under * is Sub-Regiilation unless notice in writing has 
amount equivalent to three month! pav in case “jr™ a " d 0ne month in cas v of an em P*oyee in advance or an 
such officer or femployee in lieu thereof: ? “ d ° ne m ° nth ’ S P3y “ Casfofan “S*** shall be given to 

(2). may by , the order ofthe Chaim P n - *» Provided in Sub-Regulation 

•he Chairman a»d on receip^f sucSL , t .1 T m WntIng a re P resemation ». the Board against the decision of 
the Board decides that the order pajed B<>ard ^ ^ a deC1S10n withi " a period of lhree momhs - Where 

reinstated as if [he CWxntSwJST “ “* * “"“^d officer or employee .thaii be 

Board to reviewiwhether an officer or emplovee^o^ifh C ?! nmittee consistin g of not less than three members of the 

tee shall, from jime to time, review the^TnlV ? V™ 

Chairman. ’ ac ^ su °b officers or employees ahd make reepmmendation to the 
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Explanation : 

For the purpose Tr i this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the ag® of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER HI 

* 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service: 

* 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (iii), (iv), and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case .may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or seale shall be reckoned with reference to the date 
of his appointm ent in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with refereride to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees havfng the' same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountantsrank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers and employees amongSt themselves within a cadre or scale as 
existing immediately prior to the Government letter No. ll-3/90-RRB(l) dated 22nd February, 1991 shall remain the 

same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general br reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion: 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

: CONDUCT, DISCIPLINE AND APPEAL^ 

16. Scope|Of an officer’s or employee’s service; j 

Every officer or employee shall be a whole time officer or employee of the Bank and shall he at the 
disposal of the Bank, and he shall serve the Bank in its business in such edacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he/ 
she may, for the time being, be placed. 

17. Liability to abide by the regulations and orders: 

T . ■■ ■ • • . . • ; . ^ • •• i. 

Every officer or employee of the Bank shall ponform to and abide by the^e Regulations, and shall,also observe, 
comply with and obey all Orders and directions which may, from time to time, be given to him/her by any person or persons 
under whose jurisdiction, superintendence or control he/she may, for the time being, be placed. 

18. Obligation to maintain secrecy: 1 

1 ■ ' • ' • ! 

EVery officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of ^constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public orto die Bank’s 
staff, unless compelled to do so by judicial or other authority pr unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. I. 

19. Obligation to promote the Bank’s-ihterest : 

Every officer.or employee shall serye t^e Bank honestly and,faithfuUy, an^J shall use his/her utmost endeavour to 
promote the interests of the Bank and dial! show courtesy and-attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc.:. 

Nb officer or employee shall contribute to the press or radio or television et, anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may comeinto his/her possession in his/her official capacity. 

21. Officef or employee not to seek outride employment or business or to promote family business: 

Np officer or employee shall accept/solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Competent Authority : i 

Provided that an officer or employee may, without such sanction, undertake) honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to die condition that his/her official duties do not thereby suffer : 

Pibvided further that he/she shall not undertake or shall discontinue such'work if so directed by the Competent 
Authority. r . < 

Explanation : ^ ; • • 

(i) EVery officer pr employee shall report to the Bank if any member of his tardily is engaged in & trade cur business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or conumsaion agency, 
ovjmed or managed by a member of his/her family shall be deemed to be a breach of this Sob-Regulation. 

(iii) Np officer or employee shall, without the previous sanction of the Bank expepi in the discharge of his/her official 
duties, take part in the registration, promotion or management of any bankpr other comRapy> which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other Ijaw for the time. feeing in face or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912( 2 of 191$) of any other law for the time being in 
fofce, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by Jijsn/her for any public body or any private 
-person without sanction of the Competent Authority. ! ;J n n ; : : * ( 5 - ! - 

22. Officer or employee not be absent from (kity without permission or be late in attendance 1 ■ 

(i) An officer of employee shall not absent himself/hefself from His duties without Having obtained the permission of 
the Competent Authority, nor shall be absent himself/herself in case of sickness or accident without submitting 

a proper medical certificate. ' • ■' - 1 1v::y ' '• 0 n *- * ; y r:;:: v,r ' 

(ii) An officer or employee who absents himself/herself from duty without leave or overstays his/her leave shall not 
be entitled to draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplfftacry measure as the Competent Authority may impose t ■ u, - :rr ' ; : < : 

Provided that the Competent Authority may condone such absence^or ovprstayaV if he/she is satisfied that the 
officer or Employee has remained absent or overstayed his/her leave under pjcumstances beyond his/h^r control and 
direct that such absence or overstayal be regularised by admissible leave. > ,.. ', 

23. Absence from Station «:>■■ ”n•' 5 f : 't 

An officer,or employe® shad not absent himsetf/herself from.has/her headquarters overnight without obtaining 
previous sanction from thcChaircnan, ifhe/she holds the charge of* Branch ortke0fficer^if#Charge or Branch Manager, 
in other-cases. _ ; ;.. ; , v - v.> 1 r ,/ ■■ ■" ,./ r 

24. Ihrohibilioiitoaccepfc^ftsanddowry t~-q •• 

(i) An officer or employee shall not solicit or accept or permit any member Of his/he?fairifly or any Offer person acting 
on his/her behalftto accept any gift from a constituent of the fitafcwif' 

(ii) No officefcor employee shall= f - reqr. ; 

(a) give or take or abate the giving or taking of dowry; 

■■ ■ r ' '■ Ji: '*• ' 1 Or : v 




(b) demand directly or indireftyr from the parents or guardian pf a bride pr bridegroom, as die case may be, any 
dowry. ' ' . 


Explanation : 


iiCrwv, 


25. Speculqti<*n.i9 stocks, stones, e^e. , •:.. 5 ^ ids n 

An officer or employee shaUnot speculate in stocks, shares,' securities of«ny institoCion or commodities of any 
description: • >; ^ ! -• - v r or.* 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his/her own funds in sucH f featmfcr as Hfc/she may wishi 

Explanation : , t 

Frequent, purchase or sale of stocks, 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions cm lendings, borrowings and investments . 

(1) No officer or employee shall, in his/her individual capacity: 

(i) borrow or permit any member of his/her family to bOrrOw or dtfefwise place himself /herself or a member of 

his/her family under a pecuniary obligation to a broker or a rivdney lender or a subordinate officer or 
employee or any person, association ofpersoas, firms, company pr;institution; wdiethei incorporated or not 
having dealings with the Bank; , . r - 1 ‘ 

(ii) buy or self stocks, shares Of securities Of any description witfiotit^ds fo riieet thefitif cokt iti the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; v ^ . 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permissiontof the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative Or personal friend a purely temporary 
loan of a sma^l amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his/her privati employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he/she 
is a member of stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which ' 
he/she is a member. 

(2) An officer or employee shall so manage his/her private affairs to avoid insolvency or habitual indebtedness. 
An officer or employee who is in debt shalj furnish to the Competent Authority a signed statement of his/her position half 
yearly on the 40th June and 31st December and shall indicate in the statement the stepjs he/she is taking to rectify his/her 
position. An officer or employee who makes a false statement under this Rule or who fails to submit the prescribed 
statement or appears unable to liquidate his/her debts within a reasonable time or applies for the protection of an insol¬ 
vency court shall be liable to dismissal. 

Explanation 1: For the purpose of this Rule an officer or employee shall bb deemed to be in debt if his total 
liabilities, excfcisive of those, which are fully secured, exceed his/her substantive pay for twelve months. 

Explanation 2: An officer or employee, shall be deemed to be unable to liquidate his/her debts within a reasonable 
time if it appears, having regard to his/her personal resources and unavoidable current expenses, that he will not cease to 
be in debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his/her first appointment shall submit a return of his/her assets and liabilities giving full 
particulars regarding:— 

(a) the immovable property, inherited by him/her or owned or acquired by him/her or held by him/her on lease 
or mortgage, either in his/her name or in the name of any member of his/her family; 

(b) 'shares, debentures and cash including Bank deposits inherited by him/her or similarly owned or acquired or 
held by him/her ; 

(c) other movable property inherited by him/her or similarly owned or acquired or held by him/her; and 

(d) debts and Either liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on thb date these Regulations come into 
force, shall sutjmit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being wifch reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into forc^i. 

(2) E^y officer shall submit a retqm of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) Np office/ shall except with the prior intimation to the Competent Authority acquire or dispose of any 

immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of his/her family: '• > 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : ; 

(a) ; with a person having official dealings with the officer; 

Or 

(b) i otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 

or held by him/her either in higher name or in the name of a member of his/her family if the value of such a property exceeds 
Rs. 10,000 : 0 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) 1 with a person having official dealings with the officer; 

Or 

I 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the foregoing Sub-regulation the Corttpetent Authority may at any 
time, by general or special,order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf Of by any member 
of his/her family as may be specified in the order and such statement, if so required by the Bank, include the details of the 
means by which or the sources from which such property was acquired; 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living shall enter into or contract, a marriage with any person: • 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge • 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his/her arrest or as the case may be, of his/her detention, up to such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or 
his/her detention being set aside by the Competent Court that he had not been guilty of improper conduct 
resulting in his/her detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his/her duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of SubrRegulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service* . 

(5) Where the absence of an officer or employee from duty is without leave or his/her overstay is due to his/her 
having been arrested for debt or on criminal charge or to his/her having been detained in pursuance of any process of law, 
the provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself/herself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his/her control. 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his/her 
duty and snail also take due care that the performance of his/her duties at any tune is not affected in any way 
by the influence of such drinks, drugs or materials; 


(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 


(d) not appear in a public place, in a state of intoxication. 


Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances; 

(b) Demand or request for sexual favours; 

(c) Sexually coloured remarks; f 

(d) Showing any pornography; or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without-prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties • 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him/her, of the whole or part or any pecuniary 
loss caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement; , 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his/her failure to pass a prescribed departmen¬ 
tal test or examination in accordance with the terms of appointment to the post which he/she holds. 

(ii) Stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his/her unfitness to 

cross the bar. ^ 
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(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his/her conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his/her appointment or rules, or orders 
governing such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer; 


(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he/she was appointed, or earlier in accordance with the terms of his/her appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 


Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders ; 


Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he/she shall have reasonable opportunity to answer 
the charge or charges and defend himseltfherself: 


Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him/her of the misconduct and the punish¬ 
ment for which he/she may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his/her guilt in his/her reply to the aforesaid show-cause notice. 
II. Employees, 


(a) Penalties for minor misconduct 

(i) Censure. 

(ii) Recording of adverse remarks against him/her. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for mqjor misconduct 

(i) Fine. 

(ii) withholding of increment(s). 

(iii) Withdrawal of special allowances. 

(iv) reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has reached the maximum 
in the scale of pay. 
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(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he/she shall have reasonable opportunity 
to answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if ; * 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employee advising him/her of the misconduct and the 
punishment for which he/she may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him/her; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his/her discretion, nominate any Officer working in the Bank, 
including those deputed Tom other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he/she has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission ot such other Authority as may be approved by the Chairman. 

(Ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he/she may send 
the investigation report to the Central Vigilance Commission or such other Authority as may be decided by 
the Chairman from time*to time in this behalf, for its advice whether disciplinary proceedings should betaken 
up against /he officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his/her report to the Competent Authority and the report shall be for¬ 
warded by the Competent Authority to the Central Vigilance Commission for its advice as to whether the 
charge of charges, as the case may be, can be considered to have been established and the penalty or 
penalties to be imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the 
Competent Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he/she has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he/she has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained from exercising his/her powers with an improper or 
corrupt motive. 

43. Restrictions on engagement of a legal practitioner 

For the purpose " t enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he/she was in service until the 
proceedings are concluded and final order is passed in respect thereof. The concerned officer or employee will not 
receive any pay and/or allowances after the date of superannuation. He/she will also not be entitled for the 
payment of retirement benefits till the proceedings are completed and final order is passed thereon except his/her 
own contribution to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

I. In case of an Officer 

(A) Basic Pay 

(0 For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 



[ *TFT III—4] 


7FTO : STCTTWt 


37 


(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/? of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

II. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension. l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative^); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
suspension, for the period he/she was under suspension and that, if the Competent Authority decides otherwise, no order 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he/she is not removed/dismissed from the services, 
be treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 
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(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authority 

An appeal shall lie— 

(i) To the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall-contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressedto directors personally. 

CHAFIER-V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during ‘be said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal; 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he/she shall be eligible to be paid the 
actual expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave - 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he/she was posted before proceeding on leave. 

57 . Leave not admissible iior an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. / 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he/she has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 
from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused 
without assigning any reason : 

Provided that ii the Competent Authority is satisfied that such notice was not possible, he/she may waive this 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of fifteen days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he/she is likely to tender in the sick leave/medical leave of the calendar year in which he/she is 
appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shpll be allowed at the rate of 5/2 days per completed calendar month uplo the end of the calendar month 
preceding the calendar month in which he/she is removed or dismissed from the service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non ” in a sick 
leave/medical leave, the credit to be afforded to his/her sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of “dies non” subject to a maximum of fifteen days: 

Provided that sick leave/medical leave can be accumulated during his/her entire service subject to the following 
conditions : 

(0 


(ii) 

(iii) 

(iv) 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated up to 540 days during the entire service and may be availed of only on production of medical « 

certificite by a medical practitioner acceptable to the Bank or at the Bank’s discretion nomimated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him/her and 
when having regard to his/her length of service, sick leave is not considered justified hy the Competent Authority. The 
duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 
days during the intire period of his/her service : 1 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him/her and the Board, while according such approval, shall 
record the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee saves as otherwise provided in these Regulations. 


An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his/her sick/medical leave account. 

Sick/medical leave will be granted on pro rata basis during the first year of service. 

Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he/she is fit for duty. 
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(3) No pay and allowances aye admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of the officer or the employee, he/she may direct that the period 
of the extraordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for the sports, donation of blood, 
family planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other 
purpose as may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of six months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 month of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued 7 by a medical practitioner acceptable to 
the Bank. 

(iii) Besides, leave up to a period of fifteen davs at a time to an employee/officer may be granted by way of 
paternity leave, so however, that not more than 2 occasions of such leave shall be available during the entire period of 
service of a male officer or employee. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he/she ceases to be in the service of the Bank : 
Provided that where an officer or employee dies in service, there shall be payable to his/her legal representatives, 
sums which would have been payable to the officer or employee as if he/she has availed of the privilege leave that he/she 
had accumulated at the time of his/her death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s services he/she shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he/she had accumulated subject to Sub-Regulation (a)(4) of 
Regulation 59: 

Provided also that in respect of the employee where his/her services are terminated owing to retrenchment, he/she 
shall be paid pay and allowances for the period of privilege leave at his/her credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his/her place of duty shall furnish to the Bank, 
the address at which he/she can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

• (i) The first day of leave of an officer or employee is the working day succeeding that upon which he/she hands 
over charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he/she reports his/ 
her return to duty. 

67. Joining time 1 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him/her: 

(a) to join a new post to which he/she is appointed while on duty in his/her old post, 

Or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of davs spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of davs spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he/she is relieved from 
his/her post shall be excluded : 
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Provided that public holidays following the day of his/her relieve shall not be Included in computing the Joining time. 

(5) No joining time shall be admissible to gn officer or employee when transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his/her posting is of temporary nature, 
irrespective of the fact that the posting is to a place or station Other than the one at which he/she is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his/her own request. 

OUPTO^-VU 

MISCELLANEOUS 

68. Provideht Fund and Pension 

(1) t An officer or employee wbofaas completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Ad, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance the provisions 
of the aforesaid Act. 

(2) (a) An officer or employee toveredunderthe provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act- 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the-Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him/her unfit for further service as certified by a Medical Officer approved by 
the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be fifteen'days pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of the 15 montHs’ pay: 

Provided that where an officer or employee has completed more than 30 years of service, he/she shall be eligible 
by way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service 
beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding dfcath, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 

(1) Every officer or employee shall on his/her appointment declare his/her domicile in writing to the Bank in Form 
B in Schedule III and if such domicile is not his/her birth place he/she must establish the same to the satisfaction of the 
Appointing Authority. 

(2) No officer or employee who has once indicated his/her domicile, shall be allowed to after the same unless 
he/she satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change 
his/her domicile in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72.. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he/she may, consider necessary 
for giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHE3RJLE-I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place: : - 

Date:- 

I,.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and which 

properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. 


Signature 
Name in full: 

Designation.: 

CARE: (To be on the Lines of GOI Rules) 

SCHEDULE-H 
[ See Regulation 5 (4)] 

Dedarpiion to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum..S/o, W/o, D/o.declare 

as under: 

(i) That I am unmarried/a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) 'that I have entered into or contracted a marriage with a person having a sjjouse living. Application for grant 
df exemption is enclosed. 

(iv) '1 'o be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


i * 

SCHEDULE-m 

FormB 

Declaration of Domicile 

(See Regulation 70) 

Place .... 

Date.. 

1, the undersigned, having been appointed in the service of the.....Bank hereby 

declare.(Place) in...(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is.(Place) in..(District) but 

......(Place) has been declared as my place of domicile for the reasons given below: 



Name in full... 

Designation and. 

Nature of appointment. 

Date of appointment... 

t 

Signature. 

* Strike out whichever is not applicable. 

Sd./- Illegible 
Chairman 

[No. ADVT/ID/IV/187-I/2007/Exty.] 
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